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1. AN INTRODUCTION TO ST. MARK’S EPISCOPAL CHURCH  

"The Lord is gracious and full of compassion, slow to anger and of great 

 kindness.  The Lord is loving to everyone and his compassion is over all 

 his works."   Psalm 145:8 

 

St. Mark's Church is a dynamic congregation dedicated to carrying God's love and ministry into our local 

community and the greater world.  We gather together to celebrate life and give thanks for all our 

blessings, to minister to one another through fellowship, service, and prayer and to enrich our spirit and 

our mind through worship, education, music and outreach. 

 

We trace our local roots to an Episcopal worship service held on December 26, 1880 - the first organized 

Christian worship in Durango - and so we celebrate more than 130 years of witness and ministry. We are 

blessed with a rich history and many resources, but our most prized treasure is the wide array of 

individuals in our parish family.  

  

Our worship is rooted in the rich traditions of the Episcopal Church. Each Sunday, we offer both 

traditional (8:00 a.m.) and more contemporary worship (10:30 a.m.) drawing on a wide variety of music 

and liturgical resources.   We have a leading-edge music and arts program that is a beacon for the 

community. We also embrace other forms of worship such as Celtic spirituality and Taizé.  Framed in our 

Episcopal traditions, we welcome spiritual and social diversity. 

 

We are a congregation of the Episcopal Church in the Diocese of Colorado, under the oversight of Bishop 

Rob O'Neill. We try to extend the welcome and love of God to all who enter our doors, and our 

communion is "open" to every seeker of Christ. We offer a wide variety of opportunities in which people 

can be engaged: in ministries of outreach and service, in faith formation for adults and children, in 

worship and fellowship. 

  

We are a church family that is searching for a 

new Rector to participate and lead us through 

our spiritual journey, one who is both strong but 

gentle, clever and humble, scholarly and playful, 

visionary and realistic; someone who leads by 

example and encourages others to do the same.  

We desire to be the church for those without a 

church, for those with questions, and for those 

who need the love that our community can 

provide. 

We end our services by saying: “We have been 

to Church; now let us go forth into the world and be the Church.”
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2. PARISH HISTORY & TRADITIONS 

St. Mark’s History 

As early as 1877, C. Montgomery (Parson) Hogue, one of the great characters in Colorado and Episcopal 

Church history, was conducting services in Animas City as part of a circuit which came to include 

Telluride, Red Mountain, Ouray, Silverton, Mancos and Rico. When Durango was founded in 1880, 

Parson Hogue held the town’s first worship service on December 26 in the old Delmonico Hotel.   He is 

reputed to have also entered the saloons and gambling houses, wearing a cassock and six shooters, in 

order to hold services for the miners.  He installed "Parson's Boxes,” places for the gamblers to make 

donations from their winnings, money that would build St. Mark’s, the first Durango church.  Parson 

Hogue came to be loved by miners and by city fathers alike; he lived a disciplined, Christian life and is an 

example of the Episcopal Church's strong missionary commitment, at its height during this time.  

When the great fire of 1890 destroyed St. 

Mark’s Church on E. 2nd Ave., as well as much 

of downtown Durango, Fr. Horatio Gates 

went east for funds to rebuild. In 1892, a new 

stone church was built on E. 3rd Ave., on the 

same boulevard as the Methodist and 

Presbyterian Churches. A Pilcher pipe organ 

was installed in 1906; a considerable 

investment at the time, the organ was praised 

by some as “the finest organ west of the 

Mississippi” and served the parish until 1993. 

In the teens and twenties, St. Mark's was a 

strong church in the Diocese of Western 

Colorado. A second priest was on staff for "Indian Work" in Ignacio, Aztec and Farmington. St. Mark's 

hosted a diocesan convention in about 1919. During the depression, only three priests were employed 

on the Western Slope (Durango, Montrose and Glenwood Springs) and they traveled extensive circuits 

by train, horseback, or model A. 

St. Mark’s rose to the challenges of the first half of the 20th 

century, challenges facing all small, western, missionary 

churches. 1900-1945 would see sixteen priests serving the 

isolated parish, and, like the rest of the country, finances were 

tenuous.  However, in 1945, a tough and determined 

missionary from Wyoming arrived – Rev. Phillip Hawley.  

During his first ten years in Durango, St. Mark’s became a 

parish for the third and final time, Sunday attendance 

doubled, and Sunday School attendance grew ten fold.  His 

wife, Shirley, took over the organ and headed up a successful 

choir program. And in 1957, Rev. Hawley headed up the 
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construction of the parish hall.  The hall became central to Durango’s life, as it was one of the few 

buildings, sometimes the only building, suitable for public dances, dinners, and all kinds of community 

and political events.  The tireless efforts of the Episcopal Church Women helped pay for the building as 

they, for years, served dinners in the new hall.  In gratitude for his service, the parish commemorated 

Phillip Hawley’s 19-year ministry with the stained glass window now displayed in the parish hall he saw 

completed.  

For the next 30 years, St. Mark’s flourished under a number of fine rectors.  But as the century was 

coming to a close, the parish was sometimes cramped for space and parishioners grew impatient with 

the limited parking.  Questions began to arise as to whether or not the current location would serve the 

church’s future.  In the end, under the leadership of Rev. Don Warner, St. Mark’s decided to stay in the 

center of town, claim its heritage, invest in a historic renovation, and deal with the parking.  Cooperating 

with the local historical society, the entire sanctuary was refurbished between 1992-94; and as part of 

the restoration, the parishioners, like those before them, invested in a new pipe organ, this one custom 

made by the Schudi Organ Company. 

The new century found St. Mark’s enjoying the blessings of the renovated sanctuary, but it also brought 

the church face to face with an aging parish hall; the offices were outdated, the kitchen was inadequate, 

and the basement was unpleasant.  Thoughtful discussions convened during which the membership 

decided their ministry to the church and the community was not only to provide worship services but 

also to provide functional and beautiful spaces for Sunday education classes, wedding and funeral 

receptions, community meetings, art shows and concerts.   So in the fall of 2004, Rev. Andrew Cooley 

led St. Mark’s into its second major renovation project in a decade; this time both floors of the parish 

hall building were updated. 

This new millennium found St. Mark’s dealing not only with facility issues but also with two social issues 

of our time.  First was the 2003 U.S. Episcopal General Convention, which left St. Mark’s, like the 

worldwide church, divided.  Our rector, Andrew Cooley, was a delegate to that convention and voted for 

the ordination of Gene Robinson.  Rev. Cooley then guided St. Mark’s through a period of spiritual 

discernment and, what he called, “radical hospitality.”  St. Mark’s is now a parish committed to 

welcoming all people regardless of race, ethnicity, socio-economic status, or sexual orientation, 

including full participation in leadership. 

In some ways this focus on hospitality helped fuel parish interest in a second contemporary issue, the 

“emerging church.”  The question at hand was how to better welcome Durango young adults (college-

35), and the “emergent conversation” seemed to offer some possibilities.  A dozen or so parishioners, to 

include the rector and some members of the vestry, traveled to a conference on the subject and various 

books defining and discussing the emerging church movement circulated among some in the parish.  

Though this subject was explored, St. Mark’s has yet to establish a clear vision on how to minister to this 

age group. 

St. Mark’s is today living out the spiritual, intellectual, and financial investments it has made throughout 

its history, to include the building renovations of the last 20 years:  the new pipe organ is the 

centerpiece of our music ministry; we hired a full-time, gifted organist; the art shows and concerts we 

now host flourish in a space that can support them; our parish hall building serves both parish and 

http://www.schudi.com/
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community in myriad ways, both floors busy almost daily; we are settled in our identity as a more fully 

welcoming congregation; and, while treasuring Episcopal  traditions, we are looking for ways to continue 

to connect with contemporary culture and to be God’s presence in our community for the 21st Century.   

See St. Mark’s History at a Glance for a tabularized summary of our history.
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The Spirit of St. Mark’s  

Our identity as a parish is grounded in traditions formed over the past 130 years.  There are definite 

themes found recurring through those years, documenting the abiding marks of our faith journey.  As 

we compare our past with our present, we see that we have retained much of our inheritance.  Though 

the issues we face today may have different names, we walk now much as our predecessors did; and we 

carry their hearts and their vision forward with us.  Here are some examples of that shared journey – the 

communion of St. Mark’s saints over time. 

Embracing the Arts: An organ, a choir, and hosting community performances are in St. Mark’s records as 

early as 1890.   Today, the inclusion of performing and visual art in both our worship and outreach 

programs testifies to our awareness of how the arts deepen our understanding of God and of ourselves.  

Current examples of our investment in the arts include: 

 3rd Avenue Arts (Recital Series, Classical music festivals, Sacred Arts Festival, etc.) 

 Full-time Minister Of Music and Arts 

 Extensive, high-caliber music program  

 

Ecumenism: Affirming that God works beyond our walls, St. Mark’s has always been actively involved 

with groups of other faiths and other Christian faith traditions.  Current examples of our ecumenical 

participation include: 

 Community Thanksgiving Service 

 Community Thanksgiving Dinner 

 Ecumenical services, Lent and Advent 

 Host to a Jewish congregation (1996-2003) 

 Host to a Greek Orthodox congregation (2010-present) 

 

Faith Formation: In 1881, Parson Hogue started the first Sunday School in Durango.  From that day to 

this, St. Mark’s has worked to provide creative opportunities for both adult and youth faith formation. 

Hospitality: Since the 1880s, when Parson Hogue invited people in the saloons to church, St. Mark’s has 

been committed to welcoming all regardless of race, ethnicity, socio-economic status, or sexual 

orientation.  Current examples of our intention to help everyone feel welcome include: 

 Divine Diners  

 Membership photos displayed and a church directory 

 Name tags 

 Open communion 

 Room signage 

 User-friendly bulletins 

 Visitors receive a loaf of bread during worship services 

 Weekly e-bulletin and monthly newsletter  

 Welcoming Committee
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Lay Leadership: From our earliest days, St. Mark’s parishioners have been active in church and program 

leadership.  Current examples of active lay leadership include: 

 Alpha classes 

 Caring Community  

 Children and youth classes and activities 

 Endowment Trust Committee 

 Finance Committee 

 Nine active Lay Eucharistic Ministers as well as Lay Eucharistic Visitors 

 St. Mark’s Library  

 Vestry 

 Worship ministries 

 

Outreach: Built in 1892 and located in the heart of Durango, the St. Mark’s Church building has served as 

an icon, reminding us that God’s commission to serve our community is central to who we are.  Examples 

of current outreach opportunities include: 

 Adaptive Sports 

 American Cancer Society Walk 

 Domestic Abuse Hotlines 

 Durango Community Shelter

 

Prayer: St. Mark’s has always seen prayer as the foundation to our spiritual life, both individually and 

collectively.  As an acknowledgement of our identity as people of prayer, parishioners are encouraged to 

adopt the spiritual disciplines of prayer and contemplation.  Current examples of corporate opportunities 

for prayer and contemplation include: 

 Daughters of the King 

 Healing prayer team 

 Labyrinth on the front lawn 

 Meditation groups 

 Weekly healing Eucharist 

 Weekly Taizé services 

http://alphausa.org/
http://www.stmarksdurango.com/CaringCommunity.html
http://www.stmarksdurango.com/Library.html
http://www.doknational.com/
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3. WORSHIP SERVICES 
 

St. Mark’s offers a mix of traditional and non-traditional weekly services, offering meaningful worship 

opportunities to a spectrum of faith backgrounds and tastes. 

The core Sunday morning services start with a more traditional 8:00 a.m. Eucharist based on Rite II (seasonal use 

of Rite I accommodates the most traditionally minded). The liturgy for both services is highly participatory, with 

congregational “popcorn”-style prayer utilized for the Prayers of the People.  Many of the service prayers that 

would more customarily be read by the officiant are read by the full congregation. Immediately following the 

sermon, we practice contemplative prayer that is led by repetition of the line from Psalm 46, “Be still and know 

that I am God.” Consistent with the inclusive and open character of the congregation, the Celtic Iona Invitation 

to Communion is used to introduce the Communion.   Service bulletins are designed to be self-contained, with 

responsorial prayers and biblical readings included with the order of service.  Service bulletin examples are 

incorporated in the appendix. 

The early service concludes in 60 minutes or less; offers a more limited menu of music (congregational hymns, 

accompanied by the organ or piano); a quieter worship experience with few, if any, children; and hosts 

approximately one third of Sunday worshipers. 

The second service on Sunday mornings (at 10:30 a.m.) 

is a Eucharist service based on the Enriching Our 

Worship liturgy. This service offers the richest church 

music in the area; it features choral anthems, choir-

accompanied congregational hymns, and occasional 

instrumental or vocal solos (typically at Communion or 

at the Offertory).  Formation programs for children and 

youth are offered in conjunction with this service (on a 

quarterly basis, children lead the service readings and 

prayers).   

 

Beyond our core worship services on Sundays, we offer a number of regular mid-week services: 

Vespers: Monday evenings, 30 minutes 

Healing Service: at noon on Wednesdays, an hour-long Eucharist service based on a liturgy taken from 

the New Zealand Prayer Book, featuring rotating homilies from the congregation and closing with laying 

on of hands and prayers for healing, as well as congregational sharing.  This service is led by adjunct 

clergy, or, in the absence of adjunct clergy, there is a Deacon's Mass (or a Eucharist with the reserved 

sacraments), led by our Deacon. 
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Soul Break: at 5:30 p.m. Wednesdays, this Taizé -based 30-minute service provides a non-traditional 

opportunity for meditation and contemplative prayer, accompanied by simple, repetitive, chanted 

hymns and texts that appeal to worshipers who might be put off by traditional Christian texts and 

prayers. The service is led by lay leaders. 

As is customary, we have occasional and seasonally 

focused services (e.g., Earth Day).  We have an annual 

service of Blessing of the Animals outside in the adjacent 

Columbarium memorial garden. We conduct ecumenical 

services during Advent and Lent with the Presbyterian, 

Methodist, Lutheran and Roman Catholic congregations 

on Wednesday evenings, typically accompanied by a soup 

supper.  Of course, the celebration of the Easter and 

Christmas Seasons are very important, and special 

seasonal services (such as Easter Vigil) are added. 

In addition to user-friendly bulletins, we have become 

more intentional about Sunday morning hospitality.  There are nametags for everyone; coloring sheets and 

picture books are provided for children; loaves of bread are handed out to first-time visitors; a welcoming 

committee attempts to greet all visitors; informational brochures are placed in the pews and in the parish hall; 

building signage directs newcomers around our facilities; and membership photos are on display in the parish 

hall to assist newcomers in getting to know us (and current members to know one another).  
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4. ST. MARK’S MEMBERSHIP PROFILE 
 

Since 2004, St. Mark’s membership has been growing slowly but steadily.  In particular, the parish has attracted 

and retained a significant number of younger families with children, resulting in dramatic growth in church 

school enrollment:  

Source: Parochial Reports 2004 2010 

Active Membership 328 354 

Average Sunday Attendance 133 143 

Church School Enrollment 22 60 

 

Even with the growth among younger 

families, the median age of our parish 

population remains above 45 years.   

Our membership is eclectic – a mix of 

cradle Episcopalians, converted Roman 

Catholics, Evangelicals, Lutherans and 

Methodists, as well as some formerly un-

churched families (and two Jewish 

converts).  We are focused on expanding 

our mix of younger families in the parish, 

and yet are mindful that we need to 

address the expectations of a significant 

segment of our congregation who are older and more traditional. 

Our congregation is 

active. There are adult 

formation classes and 

discussion groups several 

days a week, led by 

parishioners with 

committed small groups.  

Our formation for 

children and youth is 

emerging, with a 

committed core of 

parent volunteers supporting programs from Godly Play and Living the Good News curricula to innovative 
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Vacation Bible School offerings in the summer.  As our children have grown, we have added an Episcopal Youth 

Community (EYC) program for our post-grade-school children. Outreach includes our contributions of time and 

talent to the local Soup Kitchen once a month; to Habitat for Humanity for specific projects; and to the local 

blood drive.  A Caring Community organizes our response to parishioners in need of support.  The expected set 

of worship-related volunteers is fully present, covering Altar Guild, Lay Eucharistic Ministers, Lay Readers, Lay 

Eucharistic Visitors, acolytes and ushers.   

Our congregation is generous. A full 10% of income is budgeted and spent each year on contributions for 

outreach, supporting mostly local charitable groups, with gifts selected by an Outreach Committee. When 

confronted with a crisis, the congregation is responsive; after the tragedy in Haiti in 2010, we sent gifts for over 

$46,000 to three relief efforts.   

Our congregation is talented. Our music program, 

starting with the choir, is exceptional.  The choir 

numbers about 35 talented singers. In addition, a 

significant number of professional musicians are 

numbered among our congregation; and the offerings of 

St. Mark’s and its companion 501-

C-3 organization, 3rd Avenue Arts 

(including a Bach Festival, 

Chamber Music Festival, Sacred 

Arts Festival, Salsa Festival and 

Recital Series) are a beacon of 

artistic quality in the community, 

and recognized as such.  Our Minister of Music & Arts stands out as a highly respected, 

exceptionally talented musician and producer of artistic programs whose reputation for 

excellence extends across the community and region. 

Our congregational governance follows the model for church governance in the National church and the 

Colorado Diocese. The 9-member Vestry, elected according to established by-laws and led by the Rector, Senior 

Warden and Junior Warden, oversee the physical and financial resources of St. Mark’s. A Finance Committee 

carries out much of the budgeting, fundraising and fiduciary oversight on behalf of the Vestry.  An Endowment 

Trust Committee supervises restricted funds. And a History and Memorial Gifts Committee maintains records of 

memorial gifts. 
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5. FINANCIALS AND FACILITIES 
 

Financial Overview 

St. Mark’s is financially stable, well-funded by its members, and endowed with a robust set of assets to support 

its mission. Managed by a Vestry-appointed Finance Committee, the Church has maintained positive cash flow 

over the past ten years, even while weathering disruptive change (the reduction in membership that 

accompanied the elevation of Gene Robinson to the episcopate).  Throughout the ten-year horizon, Church 

income was sufficient to allocate 10% of income to the Diocesan Assessment and an additional 10% to local 

outreach contributions, consistently, every year.  

 

Over this period, the church has made significant investments in new facilities (a refurbished parish hall, 

complete with new classroom and office space), and significant investments in added mission resources (adding 

a full-time music minister and a rich music program; and rebuilding the church school program for grades K – 5). 

Even as the Church was making substantial investments in facility and mission expansion, St. Mark’s was able to 

acquire a parcel of land adjacent to the Church in anticipation of meeting future mission requirements. 

Capital contributions over the past ten years have included the complete funding of a $750,000 renovation for 

the parish hall; a $165,000 grant to endow the music program; a $100,000 grant for support of education; and 

several large gifts that have supported the purchase of the land parcel adjacent to the Church’s Parish Hall. 

St. Mark’s today enjoys a clean balance sheet, with endowment balances of $407,033 at the end of 2010, and no 

debt beyond a loan secured by the adjacent property.  That adjacent land parcel carries a mortgage loan of 

$350,000; two rental houses on that property are producing positive net cash flow after mortgage payments and 

all other related expenses, allowing the parish to hold its options open indefinitely for the future use of the 

property. 
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Rental Property Income Expense Surplus / (Loss) 

2009 $29,200 $31,120 ($1,920) 

2010 $29,819 $28,175 $1,624 

2011 (end-August) $20,400 $21,068  ($668) 

 

Endowment funds, managed by an Endowment Trust Committee, are split as follows: $156,833 in support of our 

music ministry; $104,843 in support of our education ministry (for youth and children); and $145,357 to support 

general expenses.   

St. Mark’s Endowments, 12/31/2010 Balance % 

General Endowment (CEF*) $145,357 36% 

Education Endowment (CEF*) $104,843 26% 

Music Endowment $156,833 38% 

*Colorado Episcopal Foundation is the Fund Manager 

Facilities 

St. Mark’s Church, with its stone exterior, bell tower, rich wood interior and 

traditional stained glass, was designed after English country churches 

common in the 1800s.  Built in 1892, it sits on the corner of 9th street and East 

Third Avenue and is part of the East Third Avenue Historic Residential District, 

listed in the National Register of Historic Places.  The worship space seats 

about 120 people and houses both a pipe organ and a grand piano. The 

sanctuary underwent a comprehensive historical restoration in 1993.  

In 1957, the parish hall was added.  It was completely renovated in 2004, 

including heating, cooling, plumbing, and electrical upgrades.  A sound and 

video system was added in 

2009 to permit the use of 

our parish hall as overflow 

worship space for special 

occasions (e.g., large 

funerals), and to permit recording of sermons and music in 

the sanctuary.  The main floor of the parish hall includes a 

large meeting/reception space for parish and civic functions, 

the rector’s office, the administrative office, library, gift shop, 

two restrooms, storage, and a completely equipped kitchen.  
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The basement includes two offices, three youth classrooms, a two-room nursery, two restrooms (one with a 

shower), and a combination library/conference room.   

 

The grounds are well kept, with an automatic sprinkler system, flower beds, a 

labyrinth in the front lawn, and a columbarium garden on the north side.  The 

columbarium, with its Celtic cross, small altar, and small fountain, is sometimes 

the setting for a service (e.g., Blessing of the Animals) or part of a service (e.g., 

beginning the Easter Vigil). 

With only a few parking spaces in the alley, parking is limited to the street.  To 

ease the situation somewhat, the City of Durango allows all the churches on E. 

3rd Avenue to park on the median of the four-lane boulevard for church 

services. 

St. Mark’s carries no debt on its main facilities; however, it does have a 

mortgage on two small houses to the east (see the financial section).  The future 

use of these additional properties is still under review.  
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6. DURANGO AND THE REGION 
 

Nestled at the base of the La Plata 

mountain range in the beautiful Animas 

River Valley, Durango (6,152 feet above 

sea level) is a vibrant, small community 

located in La Plata County, in the 

southwestern corner of Colorado. Here, 

the magnificent Rocky Mountains meet 

the serene desert of the Four Corners region where Utah, New Mexico, Arizona and Colorado converge.  Natural 

beauty literally surrounds Durango with the mountains towering above the Animas River flowing right through 

town.  Throughout the area there are several million acres of public lands managed by the San Juan National 

Forest and the Bureau of Land Management. 

Durango is somewhat isolated geographically, in 

that the closest, large city is Albuquerque, New 

Mexico, a three hour thirty minute drive to the 

south. Denver, Colorado can be reached in six 

hours, offering one of the most beautiful drives in 

the state. That said, Durango is a destination for 

many visitors seeking pine forests, aspen groves, 

lakes, streams and spectacular views.  In our 

backyard is Mesa Verde National Park, designated 

as a World Heritage site for its collection of prehistoric artifacts and cliff dwellings. With a dry, moderate climate 

averaging 300 days of sunshine per year, the area provides an opportunity for countless recreational activities.  

Winters are relatively mild and summer temperatures are temperate. 

As the county seat, Durango is a regional hub for 

commerce and is home to Fort Lewis College; the 

new Mercy Regional Medical Center offering 

extensive medical services; the La Plata County 

Regional Airport serviced by four major airlines; 

and a wide variety of boutiques, specialty shops, 

galleries and restaurants.  Although natural gas 

development remains an integral part of the 

economy, the county’s income gradually has been 

shifting to tourism and a service-based economy.  

The Southern Ute Indian Tribe reservation 

bordering Durango to the southeast is home to the 

Tribe’s administration offices, one of the leading employers in the region.  Today, Durango still reflects the 

influence of its “old west” heritage and three active cultures: Anglo, Hispanic and Native American.  

http://www.blm.gov/co/st/en/fo/sjplc.html
http://www.blm.gov/co/st/en/fo/sjplc.html
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Durango’s diverse natural environment provides endless 

recreational opportunities during every month of the year.  

The city offers residents an ambitious and comprehensive 

recreational program.  The state of the art Durango 

Community Recreation Center opened in 2002 and includes 

lap and recreational swimming pools, gym, fitness center, 

dance studio, and more.  The city has 32 parks spread over 

more than 193 acres of developed park land offering fishing 

areas, bicycle and foot trails and open space among others. 

The Fort Lewis Recreation Complex, built by Parks and 

Recreation and located at Fort Lewis College, provides 

playing fields for softball and soccer.  Durango is also 

known as a road and mountain biking Mecca, home of the 

annual Iron Horse Bicycle Classic. Durango is also a major 

destination year-round for avid fly-fishermen, with two top 

gold-medal sport fisheries located in the region (the 

Animas River, flowing through the center of town; and the 

San Juan River in nearby New Mexico, one of the premier 

fly fishing destinations in the world). 

Winter brings skiing at nearby Durango Mountain Resort’s world class Purgatory 

ski area, a thirty minute drive from downtown. Snowshoeing and cross country 

skiing areas are abundant.   

The art, music, and theater scene embraces dozens of galleries and community 

supported arts. With its beautiful natural setting, small-town feel, well-regarded 

schools, opportunities for recreation, and easy access to major air hubs in 

Denver, Phoenix and Dallas, Durango has become a highly desirable place to live. 

Southwest Colorado is made of five counties: Archuleta, Dolores, La Plata, 

Montezuma, and San Juan. According to the 2010 Census, the total population of 

Southwest Colorado was 91,716, with Archuleta at 12,084, Dolores at 2,064, La 

Plata at 51,334, 

Montezuma at 25,535, 

and San Juan at 699. 

This region is sometimes known as the San Juan Basin, 

because that is the main river into which all the others 

flow, and which in turns feeds into the Colorado River in 

Southeast Utah.  Southwest Colorado rests on the 

eastern edge of the Colorado Plateau, a geological 

landscape of 130,000 square miles filled with mesa and 

red rock canyons, and ringed by 14,000 foot mountains.  
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Beginning in the 1950’s there was significant oil and natural gas development, which still contributes 

approximately half of the tax base of La Plata County.  In the past twenty years many of the communities in 

Southwest Colorado have seen significant rises in retirees and second home residents. While there is little 

industrial manufacturing, there is an active retail and service sector, which can be noted by the employer chart 

below.   

In La Plata County, as of 2010, the largest employers were: 

The Southern Ute Tribe 1500 

Mercy Medical Center    625 

9-R School District   544 

Fort Lewis College   535 

The City of Durango   500 

Mercury Payment Systems   442 

La Plata County   412 

Durango Mt. Resort   380-408 

Wal-Mart Stores   353 

San Juan Basin Health   226 

 

According to the Colorado Real Estate Network, (CREN MLS) as of July 2011, the most recent six month sales 

figures show the following: 

La Plata County Real Estate:  

Durango Residential    146 Units sold   Median price-$363,500 

Durango Condo/town home   62 Units sold   Median price-$242,450 

All Bayfield Residential                 58 Units sold   Median price-$218,750 

All Ignacio Residential    11 Units sold   Median price-$214,901 

The most recent Comprehensive Economic Development Strategy (CEDS) Report, July 2011, is available via the 

Southwest Colorado Economic Development District. 

Recently, Durango was named the No.1 “Micropolitan” area in the U.S. out of 576 “Micropolitan” areas based 

on the robustness of its economy, as reported by Policom, an independent economic research firm specializing 

in local and state economies.  

http://scan.org/5%20-%20La%20Plata%20County%20Update%202011%20(2).pdf
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7. THE EPISCOPAL DIOCESE OF COLORADO 

The Episcopal Diocese of Colorado consists of 111 congregations and institutions, located throughout the 

mountains, valleys, and plains of this great state.  It is led by the Right Reverend Robert J. O’Neill, X Bishop of 

Colorado, whose family roots extend back to the days of the gold and silver rush here.  

Each region selects a clergy and a lay representative to the Diocesan Standing Committee, which serves as both 

the executive committee and the Bishop’s Advisory Committee.  The Diocesan Treasurer and Chancellor also 

serve on the Standing Committee, which thus comprises a total of 12 members.  The Standing Committee meets 

semi-monthly.  (See more information about diocesan organizational structures here.  

The Diocese of Colorado is made of 5 regions.  Each region is supported by a Canon Missioner, whose primary 

role is to network and communicate with all the clergy of that region on behalf of the Bishop’s office.  Each 

region has an executive council.  St Mark’s is located in the Southwest Region and is the second largest 

congregation in this region.  

The Diocese is committed to living out the mission of the Church through the ministries of evangelism 

(proclamation), Christian formation (discipleship), and service to all (servanthood). (Abbreviated statements first 

made by Bishop Rob O’Neill at the 2005 Diocesan Convention). 

 

 

 

 

 

http://coloradodiocese.org/01_whoweare/structure.html
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8. THE CALL 
 

Our call for a new rector is a sincere invitation to join us on our spiritual journey.  We desire a leader who will 

share a common path with us, and yet will guide us spiritually and will be a model for vibrant liturgy and 

committed mission work.  We seek someone who will love us as companions in the discovery of the Kingdom of 

God in all creation.   We have a deepening sense of the Christ around us:  Who comes to us in our neighbors, 

Who dwells among those in need, and Who consistently makes us more aware of those in our midst in need of 

care and healing.  The beauty of nature around us continues to remind us of such a loving God. 

Our core values will require, we believe, certain characteristics in our next rector: 

1. Embrace diversity:  A sense of welcome and belonging is the primary theme or reason why people 

join us and remain connected to St Mark’s Church.  This is the cornerstone of who we are and we 

celebrate this diversity – traditional families and partnered gay couples, Democrats and Republicans, 

poor and wealthy, diverse faith backgrounds and diverse beliefs – we seek to include everyone who 

wishes to share our spiritual journey, every seeker, wherever they are in their personal walk with God. 

2. Bring an open and engaging style:  We are a community of strong lay leaders and exceptionally 

capable staff.  Our rector should be comfortable in a collaborative working environment, with the 

leadership ability to draw on the many skills that are present. Liturgically, we seek a rector who supports 

an open communion table, maintains a sense of unity through common prayer, and is rooted in 

traditional liturgy, yet willing to help us grow through alternative forms and practices (e.g., Celtic 

Spirituality, Taizé, contemplative prayer).  With a fervent intent to uphold the Episcopal tradition, we 

seek out ways to enrich our liturgical and prayer life. 

3. Demonstrate the skills to preach engagingly, lead effectively, and promote a high level of 

congregational engagement:  Our parish has evolved beyond the small pastoral church, but has yet to 

become a fully-functioning program church. Our rector should have the skills and experiences to feel 

comfortable in this environment, and, as a partner, help lead us forward. 

Additionally, we need our new rector to assist and guide us in a number of areas of growth; therefore, we seek a 

person who has both skills and experiences in the following: 

A. Strengthening programs and staff resources for children and youth.  We believe we are at a critical 

point for strengthening our resources for children and youth. While this could be accomplished in a 

variety of ways, we need a rector with a heart for children and youth, with some experience in 

strengthening youth programs, and with both vision and traits of collaborative leadership. 

B.  Establishing a ministry with young adults:  Durango is a community with a significant young adult 

population, and we recognize the need to reach out to this age group.  We need a rector who can help 

us develop a vision and a mission to this college~35 group, a ministry that not only connects with the 

contemporary culture but also includes the rich, spiritual legacy the Episcopal Church has to offer. 
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C. Expanding opportunities for spiritual development through adult education and small group 

formation.  We believe we need to reframe some of our older practices of adult faith formation, which 

have not provided timely and interesting opportunities for fuller engagement.   

D. Working with us to expand and deepen our mission role in the community.  St Mark’s presence in 

the community is well known, whether it is to create sacred space though the arts, to assist in providing 

food and housing to those in need, or simply to see the Rector on the sidewalk before Sunday Services.  

Our desire is to be active in the world around us, not just as a “church organization,” but as a Christ-like 

community. 

E. Increasing our commitment to stewardship.  Though we are blessed with many gifts, talents, and 

financial resources, we also see the need to expand our vision about the value of spiritual giving, not 

merely to sustain ourselves but to enrich and embolden our ministries.  

In order to live out our core values and to support us in expanding and strengthening our programs, 

opportunities, and commitments, we see these attributes in a new rector as ideal: 

o Possess a friendly and hospitable style of social interaction 

o Reflect a sense of humility and joy in our liturgy 

o Value the roles of music and the arts as spiritual exercises  

o Possess a heart for pastoral care  

o Be both a teacher and a role model to promote inclusive values and perspectives, accepting of 

different religious perspectives 

o Have the capability to work collaboratively with the current staff and lay leadership 

o Have good management skills, especially in coordinating and communicating with active lay 

leaders and volunteers 

o Encourage us to reach out to the community in mission roles 

o Ideally (but not necessarily) be able and willing to sing the Eucharistic Liturgy 
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9. IN CLOSING AND CONTACT INFORMATION 
 

A Closing Reflection 

Over the past several months, as we have dedicated ourselves to a search for a new rector, we have become 

increasingly aware of the many blessings bestowed upon St Mark’s, Durango.  Woven through the fabric of our 

parish life are a multitude of spiritual gifts, relationships, and values, as well as communal and economic 

investments.  We realize more clearly that a strong foundation has been created by the dedication of past 

generations of lay and clergy leaders. Indeed, we feel a very deep responsibility to be good stewards of our 

many assets and resources.  In preparing this call, the entire membership seeks a rector who can help us to 

continue to improve and grow on our spiritual journey. 

The Search Committee has sponsored a series of cottage meetings along with numerous, informal discussions to 

identify our core values and beliefs.  Then, over 100 parishioners participated in a survey to further reflect the 

orientations, characteristics, and experiences sought in a new rector.  As the call indicates, we are a welcoming, 

caring, and healing parish that seeks a shepherd who will walk beside us, is highly participatory and 

collaborative, who will be open and inclusive, and will help us bring progressive perspectives to our liturgy and 

all our ministries, especially with children, youth, and young adults. 

As we have met in prayer and talked with each other, several statements made by our fellow parishioners have 

become especially salient to our discernment. We believe they bear repeating: 

 A new rector…”who is strong but gentle, clever and humble, scholarly and playful, visionary and realistic; 

someone who leads by example and encourages others to do the same.” 

 “We desire to be the church for those without a church, for those with questions, and for those who need 

the love that our community can provide.” 

Contact Information 

To be considered for the rector position at St Mark’s in Durango Colorado, please submit an ECUSA Office of 

Transition Ministry response, and be in contact with The Rev. Canon Lou Blanchard, as soon as you are able, but 

not later than November 1, 2011.    

lblanchard@coloradodiocese.org  

Canon Missioner 

Episcopal Church Center of Colorado & Diocesan Offices 

1300 Washington St. Denver, CO 80203 

303-837-1173 ph 

800-446-3081 toll free 

303-837-1311 fax 

mailto:lblanchard@coloradodiocese.org
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APPENDICES 
 

A: ST. MARK’S HISTORY AT A GLANCE  
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1881 

1883 

1890 

 

1892 

1900 

1930’s 

1930-1939 

—Parson Hogue opened St. Mark’s doors on E. 2nd Ave.. 

—St. Mark’s became a parish. 

—Fire destroyed the wooden church on E. 2nd   Only three things were saved: 

the small organ, the bible, and the cross. 

—St. Mark’s on E. 3rd had its first service. 

—We have our first record of a St. Mark’s choir. 

—This is our first record of the St. Mark’s library. 

—Sam McPhetres became St. Mark’s first full-time priest. 
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1945-1964 

 

1957 

 

—Philip Hawley, Vicar/Rector. Led the parish in the construction of the parish 

hall building. 

—St. Mark’s completed the Parish Hall addition 
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1977-1988 

 

1982 

~ 1990 

1992 

1993-1994 

1993 

—Don Warner, Rector.  Led the fundraising for a new organ and a historical 

restoration of the church. 

—The order of the Daughters of the King was established at St. Mark’s. 

—The first LEM’s received training and began services at Four Corners. 

—The Lion’s Book Corner (church bookstore) opened in the parish hall. 

—Matt Rowe was hired as our first assistant priest. 

—The St. Mark’s sanctuary was historically restored.  
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1995-2011 

 

1999-2001 

1999-present 

~2000 

1996~2003 

2002-2008 

—Andrew Cooley, Rector.  Led the church into greater hospitality and led the 

renovation of the parish hall building. 

—Roman Krafczyk, Youth Pastor.   

—Godly Play, a Montessori curriculum, is used for children’s Sunday School. 

—The St. Mark’s library expands significantly. 

—Har Shalom, the San Juan Jewish Congregation, met at St. Mark’s. 

—Rev. Mary Hardy semi-retired in Durango & left a strong legacy of feminine 

spirituality at St. Mark’s.  
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2004 

2004 

2006-2008 

2009 

2005-present 

—St. Mark’s parish hall renovation. 

—Scott Hagler was hired part-time as Minister of Music and Arts 

—Minister of Music and Arts and Parish Administrator are contracted full time. 

—“The Emerging Church,” Center for Action and Contemplation conference. 

—Arts programs grew substantially. 

 

http://www.cacradicalgrace.org/
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B: CLERGY AT ST. MARKS  (Plus Some Significant Events & Staff) 

1880-2011 

 

DATE NAME 

1880-1883 C. Montgomery Hogue (also Hoge) 

1881—St. Marks Mission is established on E. 2nd Ave. 

1883-1884 F. W. Dennis 

1883—St. Mark’s becomes a parish on Palm Sunday. 

1885-1886 Walter Marvine 

1886 J. T. Protheroe 

1887 Searle M. Wren 

1887—First vestry 

1887-1889 James Foster  

1890 Horatio Gates  

1890, July 1—St. Mark’s on W. 2nd Ave. burns down.  The only three things saved 

were the small organ, the cross, & the bible. 

1891-1896 Hiram Bullis 

1891, Oct 14 —The cornerstone is placed for the 910 E. 3rd Ave. church. 

1892, March 1—The first service was held at the new church. 

1897-1899 During this time, Rev. Ostenson, then archdeacon, raised $2000 to pay priests to do 

occasional services at St. Mark’s.  He placed Charles Perkins in charge, then a 

deacon. Perkins was then ordained a priest on May 6, 1900. 

1900-1901 Charles Edwin Perkins 

1902-1905 Olin E. Ostenson 

1906-1908 W. M. Fleetwood 

1908-1910 Walton H. Doggett 

1910-1912 W. F. Higby 

1910—St. Mark’s is a parish for the 2nd time. 

1912—St. Mark’s buys the rectory at 951 E. 3rd Ave. 

1912-1914 Charles P. Burgoon 

1914 Rev. Blake (see Burgoon history) 

1915-1916 J. H. Yates 

1917-1920 Charles E. Rice 

1921-1924 Albert P. Mack 

1926-1927 Samuel Evans 

1927-1928 William Elliott 

1930-1939 Samuel Augusta McPhetres (1st full time priest)1937, June 30-Bishop Ingley 

consecrates St. Mark’s. 

1940-1942 R. Norris Twitchell 
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1943-1945 Leon C. King 

1945-1964 Philip B. Hawley 

1951—St. Mark’s becomes a parish for the 3rd and final time. 

1957—St. Mark’s builds the parish hall. 

1961—St. Mark’s buys the rectory 1689 W. 3rd Ave. 

1964—Fr. Hawley dies while rector of St. Mark’s. 

1964 Fr. Mckenzie fills in while Fr. Hawley is in the hospital and officiates Hawley’s 

funeral services. 

1965-1969 Alexander Patience 

1969-1976 Jim Ragsdale 

1977-1988 Don Warner  

1988-1988 Interim: John Pauls 

1988-1990 Tere Wilson  

1990-1991 Interim: Allen Hall 

1991-1994 Gary Goldacker 

1993-94—Matt Rowe was hired as assistant priest. 

1993-94—The sanctuary is renovated and the Shudi organ installed. 

1994-1995 Interim: Allen Hall 

1995-2011 Andrew Allen Cooley 

1998-2001- Roman Krafczyk, Youth Leader. 

2001-2002- Jocelyn Smith, Youth Leader. 

2004—St. Mark’s renovates both floors of the parish hall building. 

2004-present—Scott Hagler, Minister of Music. 

5/2011 -  Interim:  Rona Harding 

2012 -   

Note:  Over the years, 6 priests and 1 deacon were raised up with the support of St. Mark’s. 

Of all the fine rectors who have served St. Mark’s, some left their mark on the parish in such a way that we 

mention them here with a few more details about their legacy.  

1880-1883—C.M. Hogue.  Parson Hogue established St. Mark’s as the first church in Durango and opened its 

doors on E. 2nd Ave.  A missionary from Texas, Montgomery Hogue exemplified the determined western spirit 

that settled this part of the country. He was undaunted by the obstacles he met, he could relate to the people, 

and he welcomed everyone to church.  An itinerant priest at heart, he left Durango after only a few years to 

continue his missionary work elsewhere, but he left St. Mark’s firmly planted and able to withstand the 

challenges it would face during the next fifty years. 

Parson Hogue set out to build the first church in Durango – a small wooden structure with a sawdust floor. It 

was located on E. Second Avenue, across from the present-day Courthouse Clock Tower, on one of the lots given 

by the Town Company to any denomination that would build. Parson Hogue carried a great deal of the wood 

from the lumber yard on his back and with his own hands put up the frame and enclosed it. 

 



` 

 26 

1930-1939—Sam McPhetres—Rev. Sam McPhetres was the first full-time priest for St. Mark’s, and St. Mark’s 

was his first parish.  His 9-year tenure was longer than any other priest from 1880-1945.  His son is quoted 

saying, “(My father) taught me to respect others for who they are, to find patience and understanding before 

passing judgment on others, and, most importantly, to be open and accepting of others’ beliefs and cultural 

heritage.”  St. Mark’s was, indeed, fortunate to have received the guidance of this young priest, and we still 

ascribe to the convictions he preached. 

1945-1964—Philip Hawley, Vicar/Rector. Rev. Hawley arrived at a time when St. Mark’s membership was small 

and the parish was struggling.  His leadership strengthened the church: membership grew, St. Mark’s became a 

parish for the third and last time, the parish hall was added, and his wife, Shirley, revitalized the music program.  

His influence on the parish is still evident; and in gratitude for his service, St. Mark’s commissioned the 

commemorative stained glass window displayed in the parish hall. 

1977-1988—Don Warner, Rector.  During Don Warner’s years, both adult and youth Christian Education grew, 

there was parish-wide evangelical and charismatic renewal, Liturgical Dance was a part of Sunday worship, and 

he taught the parish to sing.  Though the work would be completed after he was gone, Rev. Warner led the 

vision and the fundraising for a new organ and the historical restoration of the sanctuary. 

1993-1994—Matt Rowe, Assistant Priest.  Matt Rowe was our first assistant priest and represents the church’s 

efforts to expand the staff and move from a pastoral size to a program size church (a move that was largely 

unsuccessful).  Though he worked mostly with youth, his legacy turned out to be the user-friendly service leaflet, 

with all readings and prayers included, that the church still uses for its worship services.  Looking back, this 

seeded a 15-year period where St. Mark’s made various changes to become a more welcoming congregation. 

1955-2008–Myron (Mike) Darmour, Canon Nine Priest.  Mike Darmour was a life-long Episcopalian who arrived 

at St. Mark's in 1955, where he became an active member of the congregation, serving on the vestry and two 

terms as Senior Warden.  He was the first Lay Eucharistic Minister in the parish and became a chaplain at Mercy 

Medical Center.  He attended classes at Pecos Monastery in New Mexico and was licensed as a Spiritual 

Director.  After discussions with Colorado Bishop Jerry Winterrowd, it was decided that he was eligible to be 

ordained as a deacon under the Canon 9 ministry.  He was ordained to the priesthood in 2003.  In addition to his 

ongoing active ministry at St. Mark's, Mike was also instrumental in the founding of the annual Community 

Thanksgiving dinner and he assisted Fr. Cooley, preaching sermons and helping where needed at St. Mark's.  He 

later was appointed by the bishop to be vicar of a small mission church, St. Paul’s in nearby Mancos, where he 

served until his death in 2008.  

1995-2011—Andrew Cooley, Rector.  Cooley’s leadership at St. Mark’s saw a host of significant changes for the 

church.  The parish hired a full-time Minister of Music and Arts and a fulltime Parish Administrator.  Support for 

both music and the visual arts grew.  The parish hall was completely renovated and the rector was the energy 

behind the addition of the Dancing Cross stained glass windows. Cooley was an advocate for social justice issues 

and ecumenism and parish interest in contemporary issues like the “emerging church” expanded. Hospitality 

and inclusivity were a hallmark of Cooley’s tenure.  He made extra efforts to welcome newcomers, typically 

standing outside on the sidewalk before services; he supported full inclusion of all people in church life 

regardless of race, ethnicity, socio-economic status, or sexual orientation; and for about seven years, St. Mark’s 

hosted the San Juan Jewish Congregation.  (The doorframe to the parish hall still bears the Mezuzah and the 
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Jewish congregation still provides childcare for St. Mark’s Christmas Eve services.)  In gratitude for his service, 

the parish has dedicated the Labyrinth in the front lawn to Rev. Andrew Cooley. 

1998-2001—Roman Krafczyk, Youth Minister. Roman and his wife, Sarah, had a successful ministry with St. 

Mark’s youth.  His tenure included several service project trips, including two trips to Alaska.   Though here for 

only three years, he represents the church’s ongoing concern for its youth and its desire for some form of youth 

leadership above and beyond what the rector and parents can do.  
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C:     Iona Invitation to Communion (slightly adapted) 

 

Come, the table of bread and wine has now been made ready, 

It is the table of company with Jesus and all those who love him. 

It is the table of sharing with the poor and outcasts;  

 those with whom Jesus identified himself. 

It is the table of communion with the earth  

 in which Christ became incarnate. 

So, come to this table: 

You who have much faith  

 and you who would like to have more; 

You who have been to this sacrament often, 

 and you who have not been for a long time; 

You who have tried to follow Jesus, 

 and you who have failed. 

Come.  It is Christ who invites you to meet him here. 
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D: Music and the Arts 
 

“This church can sing!”  A visiting bishop thus remarked upon hearing the 30-member St. Mark’s choir sing a 

rousing Spiritual. Music has held an enduring place in our worship for 130 years. Today, our music is enhanced 

by a beautiful Schudi pipe organ, installed in 1993, which is the centerpiece of the entire music program at St. 

Mark’s. 

  

Looking back over the years, it appears that St. Mark’s loyal congregations have always put a high priority on 

having fine music for worship. Members of the early pioneer church saved the organ when fire wiped out most 

of the downtown in 1889.  They began fund raising, even traveling to the east coast to raise money, and were 

able to purchase a new organ, installed in 1906, that served them and the community for more than 85 years 

and was at one time deemed the finest pipe organ in this part of the country.  In 1993, the current organ was 

installed, and the beautiful, timeless case was finished by a cabinet maker who was also a parishioner. This 

effort was again accomplished with fund raising and with the enthusiasm of the rector, Rev. Donald N. Warner, 

and the encouragement of Dr. Linda Mack, Professor of Music at Ft. Lewis College. Fr. Warner, an accomplished 

organist and choir director, revitalized the music at St. Mark’s during his 11 year cure, and while a lack of space 

for the choir prevented growth, he led lively hymn fests between the Sunday services, teaching the congregation 

to sing the hymns from the new edition of the Hymnal. 

  

In 2004, the church had the opportunity to hire a part-time Minister of Music and Arts, with financial assistance 

from several parish music lovers. Scott Hagler, organist and choir director of a large Denver church, was 

approached about assuming this position; he eagerly accepted. It wasn’t long before a good group of singers 

was gathered and the problem of no choir seating was solved by having them sit among the congregation and 

come forward to the chancel steps to sing the anthem. A couple of years later Scott negotiated the purchase of 

two Baldwin grand pianos; one for the parish hall and one for the sanctuary. In 2009, the vestry agreed to fund 

the Minister of Music and Arts full time, due to the growth in the music and arts program and outreach into the 

community. A graphic designer, Scott is also proficient as our webmaster, designer of bulletins, leaflets, signage 

and posters. 

  

Choir membership has expanded to around 35 and has attracted several singers from the community to join and 

become members of the church. In addition to singing most Sundays at the 10:30 service, the choir sings 

routinely for Advent and Lenten ecumenical services, hosts an annual Pasta & Pops dinner to raise money for 

music, and participates in local ecumenical services.  When asked, the majority of choir members mentioned 

that they like not having to wear vestments and having the ability to sit with their families during the service. A 

children’s choir has been offered when children are available, and occasionally children participate in the 

service, singing or playing hand chimes. 

The Durango Choral Society performs a concert or two each year at the church, and they use St. Mark’s parish 

hall as their primary rehearsal venue. Musicians enjoy performing in the beautiful, historically rich sanctuary of 

St. Mark's with its good acoustics. Long-standing connections with faculty and students from the Fort Lewis 

College Department of Music enable us to have high-quality music during regular Sunday and special services 

throughout the year.   

http://www.durangochoralsociety.com/
http://www2.fortlewis.edu/music/home.aspx
http://www2.fortlewis.edu/music/home.aspx
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E: 3rd Avenue Arts 
 

In 2005, our Minister of Music & Arts, Scott Hagler, organized the first Recital Series at St. Mark’s, using the 

beautiful space in the church Nave to present high-quality classical recitals that have become a community 

favorite, drawing on the depth of talent in the congregation and the community. Scott also created and oversees 

an annual Sacred Arts Festival, open to all interpretations of the sacred from any faith tradition. The festival 

features visual art, music, and poetry components. “I'm proud that our music and arts program opens wide the 

doors of the church and encourages all to come in,” Scott commented. “One artist called St. Mark's ‘a refuge 

from cynicism’. A regular concert goer said that St. Mark's is her favorite venue in Durango to hear classical 

music.” Building on the success of the Recital Series and the Sacred Arts Festival, Hagler kicked off, in successive 

years, a Bach Festival; a Chamber Music Festival; and a Salsa Festival.   

 

As this activity grew, it became clear that a vehicle for managing the donations, ticket sales, event receptions, 

and collateral merchandise sales was needed apart from the church’s bookkeeping apparatus. In addition, the 

support for these festivals, concerts and recitals was diverse, but financial support was not; we wanted to 

establish a non-profit entity that would be church related but independent, in order to attract funds from a 

more diverse set of donors. An existing 501-3-C organization for a church 

bookstore was converted into 3rd Avenue Arts, with a board of directors 

that includes St. Mark’s Rector as an ex-officio member as well as 

community leaders and church members. A former Senior Warden serves 

as Board President, and the St. Mark’s Minister of Music serves as its 

Executive Director. A contract between St. Mark’s and 3rd Avenue Arts 

defines the flow of funds between the two entities.  The financial goal for 

3rd Avenue Arts is to generate a surplus that can be used for outreach and 

education, especially within the local music community, after contributing a share of its receipts to St. Mark’s for 

rent and support. 

The mission of 3rd Avenue Arts is to bring high-caliber music and arts to the Durango community at an affordable 

cost, drawing on the incredible talent pool in our region and the St. Mark’s venue and pipe organ. More than 20 

concert performances are staged by 3rd Avenue Arts at St. Mark’s each year. Each concert puts St. Mark’s in the 

hearts and minds of scores of music and arts lovers, building good will and a reputation for excellence in the 

broader community.  

The former bookstore was converted to a gift shop, called the 3rd Avenue Corner Shop. An attractive line of gift 

merchandise, collateral for concerts (logo’ed merchandise, CDs, etc.) and spiritually-oriented books, cards and 

gifts form the core of the Corner Shop. The proceeds from the Shop help defray the costs of the concerts and 

fund contributions for outreach and education. 

 

  

 

http://www.durangorecitals.com/
http://www.sacredartsfestival.com/
http://www.durangobachfestival.com/
http://www.durangochambermusic.com/
http://www.durangosalsafestival.com/
http://www.3rdavearts.org/
http://www.3rdavearts.org/3rdAveCornerShop.html
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F: Adult Faith Formation 
 

Sunday Adult Education Classes: St. Mark’s offers classes for adults on Sunday Mornings at 9:15 a.m., between 

the 8:00 and 10:30 services. Childcare is provided. This time does not work for those in the choir, which 

practices at this time.  Last year this class did a video series called Living the Questions and a video lecture series 

on Mysticism. 

Book Group:  The First-Wednesday Reading Group meets monthly to discuss current books of interest.  

Currently they are reading “How Do I Let Go, if I Don’t Know I’m Holding On? from the series Setting Our Souls 

Free, by Linda Douty. 

Prayer Study: This fall, a discussion of Prayer Changes Me, as taught by the Daughters of the King, will be 

offered on Wednesday evenings.  

Thursday Meditation Group: This weekly 1-hour session begins with meditation and is followed by a book 

discussion, currently Bridges to Contemplative Living by Thomas Merton. 

Healing Prayer Group:  This group meets biweekly for Bible Study and Intercessory Prayer. 

Labyrinth:  A Labyrinth, dedicated to former rector Andrew Cooley, was installed in 2010.  With city approval, it 

circles the lawn and across the front sidewalk.  Pamphlets are available to give suggestions on how the Labyrinth 

can act as a discerning mirror as you follow its meandering pattern.  It is a metaphor for life’s journey to our own 

center and back again out into the world.  

The Alpha Course:  Sometimes in partnership with another church, St. Mark’s has offered the Alpha Course to 

anyone interested.  A course will again be offered in January 2012.  

Parish Reads:  From time to time our parish has adopted a book to read, followed by a Sunday morning 

discussion class and perhaps a Sunday sermon on the topic.  One such title was Mountains Beyond Mountains, 

by Tracy Kidder.  

The Brotherhood of St. Andrew – St. Mark’s men’s group was started in 1984 and has evolved into a men’s 

group that meets Thursday mornings at 7:00 for breakfast at the bar at Doubletree Hotel. The group studies 

books addressing issues of spiritual and practical growth with lively discussion. This group is ecumenical and no 

longer maintains a formal connection to the international organization called Brotherhood of St. Andrew, but 

the name remains. 

Daughters of the King – Daughters of the King started as an order for laywomen of the Episcopal Church. It has 

since branched out to include Lutheran and Catholic Church women. Like monastic orders, the Daughters pledge 

themselves to a lifetime of daily prayer, service and personal evangelism, dedicated to the extension of Christ’s 

Kingdom and the strengthening of the spiritual life of the parish.  At St. Mark’s, the Daughters meet monthly and 

have adopted prayer as their service. 

http://alphausa.org/
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G: Children and Youth Faith Formation  

St. Mark’s has a number of activities available for our children and youth.  Our history points to an ebb and flow 

over the years in the youth participants in our programs, but we have been experiencing significant growth in 

attendance in these programs over the past five years. Everyone who works with children at St. Mark’s must 

take the course Safeguarding God’s Children.  

St. Mark’s offers childcare in the nursery during our Sunday worship services and adult education classes and for 

various other church-sponsored events.  Our attendants are screened and offer a safe, caring environment for 

your children. Pagers are available to connect parents to the nursery staff. 

We have two weekly Sunday school classes, which meet during the 10:30 service, returning in time for 

communion. For younger children (ages four through 2nd grade), our Godly Play class uses hands-on, concrete 

materials to teach Bible stories that the children then re-enact through games or craft activities.  Our class for 

older children (3rd through 6th grade) uses the Living the Good News curriculum, which also encourages hands-

on activities through drama, art, and discussion groups.  Attendance averages between 10-15 students a week in 

these combined classes, with much larger class sizes during holidays.   

We have a small, but growing, group of middle and high school youth who attend monthly EYC programs 

throughout the school year.  We average between five and ten youth who attend these programs.  Activities for 

middle and high school youth have included ski trips, an overnight rafting trip, lock-ins, a photo scavenger hunt, 

group-building games, murder mysteries, as well as scriptural discussions on a variety of topics.  There is interest 

in beginning annual mission trips for our youth starting next summer. Our last confirmation class had fourteen 

participants and we are likely looking forward to offering a new class next year. 

We continue to add to our growing list of youth activities in the church calendar, which includes an annual 

Easter egg hunt, service projects such as roadside cleaning and visiting nursing homes, caroling, and our youth 

Christmas service, in which the youth perform various Christmas plays. We have a bell choir which performs 

seasonally.  St. Mark’s began a Vacation Bible school in the summer of 2009 and has offered summer 

programming since that time, with curricula created by our own volunteers. We continue to add to our acolyte 

list. In 2009 we began to hold quarterly family services at St. Mark’s, in which youth read scripture, usher, help 

with prayers, or even offer their own insight in the form of mini-sermons.   

The youth committee is grateful for the many new volunteers who have agreed to teach Sunday school classes, 

direct the Christmas program, teach Vacation Bible School, prepare meals, help with art projects, and perform 

all of the many tasks required in order to support our children and youth programs.  As our programs continue 

to grow, we recognize that we need more support to organize our existing programs and grow with the new 

influx of children and youth at St. Mark’s.  Building children and youth programs continues to be a primary goal 

articulated in various forums held within St. Mark’s, and there is the general sense that paid staff support may 

soon be necessary to ensure the long-term success of these programs. 

https://www.cpg.org/active-clergy/insurance/preventing-sexual-misconduct/overview/
http://www.godlyplayfoundation.org/newsite/Main.php
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H: Ethnic History  
 

One can immediately connect with the history of Spanish exploration and settlement from the many 

Hispanic place names which occur throughout the multi-state region.  For example, in 1776 two friars Francisco 

Atanasio Domínguez and Silvestre Vélez de Escalante led an expedition from Santa Fe, New Mexico in 

an attempt to find a trail to existing missions in California.    

The Dominguez-Escalante Trail passes though the southern part of the region. By the last half of nineteenth 

century, exploration led to silver and gold mining, the building of railroads, and smelters to process the hard 

rock metals. (Durango was an original smelter and railroad town.) Agriculture and cattle ranching soon followed 

to support the small town settlements.  The Denver Rio Grande Railroad reached Durango in 1881, continuing 

on to north to the mines near Silverton in 1882.   

Prior to the settlements of the last two centuries, the Colorado Plateau and Southwest Colorado were occupied 

by native people know as the Ancient Ones or Ancestral Puebloan.  They lived in pit houses and cliff dwellings, 

notably at Mesa Verde National Park, Hovenweep National Monument, and the Chaco Culture 

National Historic Park, all of which are located within a few hours’ drive of Durango. Sometime after the 

departure of the Ancient Ones, all of Western Colorado was settled by various bands of the Utes.  Decendants of 

three of these bands, the Capote, Weenuch, and Muache, still live in Southwest Colorado on tribal homelands 

set aside as reservations, with headquarters at  Ignacio and Towaoc, Colorado.   

From almost any location along the highways that traverse the region, one can see open space and mountain or 

forest scenery.  Background vistas continually provide mesa top and white capped mountain views.  This is 

largely because well over 50% of the land base is managed by federal agencies, including the US Forest Service, 

the Bureau of Land Management, the Bureau of Indian Affairs, and the US Park Service.  For example see the 

website for the San Juan Public Lands Center. 

http://www.cpluhna.nau.edu/People/spanish_exploration.htm
http://en.wikipedia.org/wiki/Silvestre_V%C3%A9lez_de_Escalante
http://en.wikipedia.org/wiki/Santa_Fe,_New_Mexico
http://www.nps.gov/meve/index.htm
http://www.nps.gov/hove/index.htm
http://www.nps.gov/chcu/index.htm
http://www.nps.gov/chcu/index.htm
http://www.blm.gov/co/st/en/fo/sjplc.html
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I: Bishop Rob O’Neill’s Vision  

(abbreviated statements first made by Bishop Rob O’Neill at the 2005 

Diocesan Convention)  

 

Proclamation 

The proclamation of the gospel is the fundamental activity, the most basic work, of the Christian community. 

It is every Christian’s responsibility, a collective challenge. No one finds God alone. No one discovers the good 

news of the kingdom of God and the new life of Jesus without an invitation. Do you know that there is good 

news for a world that is desperately in need of a more transcendent and life-giving vision of itself? Do you 

care enough about your faith to extend the invitation? 

Discipleship 

 “Our growth in faith does not happen accidentally by sitting passively in a pew. Christian faith is not 
something we absorb as if by osmosis. Our formation requires not only our attention but our intention. It 
requires our time, our care, our commitment. Our formation as disciples demands an ongoing disciplined life 
of prayer, regular participation in the sacramental life of the church, a practice of studying the scripture, of 
fearless self-examination, reflection within the fellowship of the Body. Formation is a life-long process 
requiring a life-long commitment.” 

Servanthood 

“Servanthood is not an act, it is a way of being. Servanthood is the fundamental posture of divine relationship. 
This posture, this way of being—heart, mind, soul, and body—is the repentance, the metanoia (literally the 
“change of mind”), the complete reorientation of our being, to which Jesus calls us from the very beginning. 

You may read the full statements here.   

 

 

http://coloradodiocese.org/01_whoweare/vision.html
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J: Examples of Service Bulletins
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K: Results of St. Mark’s Parish Survey 









Here at St. Mark's, how important are the following parish or congregation values to you:

 
1 = Very Important, 2 = Somewhat Important, 3 = Not Very Important, 4 = Not At All Important

Answer 1 2 3 4
Number of

Response(s)
Rating
Score*

Welcoming to all who attend
or participate

103 1.0

Embracing diverse social
backgrounds (e.g.,  LGBT,
socioeconomic, disabled,
ethnic)

103 1.2

Supporting each other in our
individual faith journeys

103 1.2

Accepting of different
religious perspectives

103 1.3

Valuing music and the arts 103 1.3

Reflecting a sense of humility
and joy in our liturgy

103 1.2

Maintaining a sense of unity
through common prayer

103 1.3

*The Rating Score is the weighted average calculated by dividing the sum of all weighted ratings by the number of total responses.
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Here at St. Mark's, how well have we reflected these values:

 
1 = Very Well, 2 = OK, 3 = Not Very Well, 4 = Not At All Well

Answer 1 2 3 4
Number of

Response(s)
Rating
Score*

Welcoming to all who attend
or participate

103 1.3

Embracing diverse social
backgrounds (e.g.,  LGBT,
socioeconomic, disabled,
ethnic)

103 1.3

Supporting each other in our
individual faith journeys

103 1.6

Accepting of different
religious perspectives

103 1.4

Valuing music and the arts 103 1.1

Reflecting a sense of humility
and joy in our liturgy

103 1.3

Maintaining a sense of unity
through common prayer

103 1.3

*The Rating Score is the weighted average calculated by dividing the sum of all weighted ratings by the number of total responses.
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Here      at St. Mark’s, how important are the following parish or congregation attributes to you:

 
1 = Very Important, 2 = Somewhat Important, 3 = Not Very Important, 4 = Not At All Important

Answer 1 2 3 4
Number of

Response(s)
Rating
Score*

Supporting children and
youth programs

101 1.2

Maintaining financial
sustainability

101 1.2

Possessing active lay
leadership

101 1.3

Being involved with local
community needs

101 1.2

Developing new forms of lay
participation in liturgy

101 1.8

*The Rating Score is the weighted average calculated by dividing the sum of all weighted ratings by the number of total responses.

Here      at St. Mark’s, how well have we reflected these attributes:

 
1 = Very Well, 2 = OK, 3 = Not Very Well, 4 = Not Well at All

Answer 1 2 3 4
Number of

Response(s)
Rating
Score*

Supporting children and
youth programs

101 1.8

Maintaining financial
sustainability

101 1.6

Possessing active lay
leadership

101 1.5

Being involved with local
community needs

101 1.4

Developing new forms of lay
participation in liturgy

101 1.7

*The Rating Score is the weighted average calculated by dividing the sum of all weighted ratings by the number of total responses.
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How important are the following leadership skills of a new rector:

 
1 = Very Important, 2 = Somewhat Important, 3 = Not Very Important, 4 = Not At All Important

Answer 1 2 3 4
Number of

Response(s)
Rating
Score*

Be collaborative in working
with lay leadership and staff

101 1.1

Possess strong
organizational skills

101 1.5

Possess strong interpersonal
communication skills

101 1.0

Be encouraging of a highly
participatory congregation

101 1.2

Preach engagingly about
both  scripture and daily life

101 1.1

Is able to sing the liturgy well 101 2.4

*The Rating Score is the weighted average calculated by dividing the sum of all weighted ratings by the number of total responses.
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Please rank the possible leadership skills of a new rector, ranking from 1 (the highest rank) through 6

(lowest):

 
1 = Highest rank

Answer 1 2 3 4 5 6
Number of

Response(s)
Ranking

Score*
Be collaborative in working
with lay leadership and staff

97 2.7

Possess strong
organizational skills

97 4.2

Possess strong interpersonal
communication skills

97 2.2

Be encouraging of a highly
participatory congregation

97 3.5

Preach engagingly about
both  scripture and daily life

97 2.7

Is able to sing the liturgy well 97 5.6

*The Ranking Score is the weighted average calculated by dividing the sum of all weighted rankings by the number of total responses.
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How important are the following leadership styles of a new rector:

 
1 = Very Important, 2 = Somewhat Important, 3 = Not Very Important, 4 = Not At All Important

Answer 1 2 3 4
Number of

Response(s)
Rating
Score*

Possess a friendly and
hospitable style of social
interaction

96 1.2

Have a deep commitment to
pastoral care

96 1.2

Become a beacon for the
poor and oppressed

96 1.6

Be a partner with us on our
spiritual journeys

96 1.3

Be able to reach out to the
community in mission roles

96 1.6

*The Rating Score is the weighted average calculated by dividing the sum of all weighted ratings by the number of total responses.
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Please rank the possible leadership styles of a new rector, ranking from 1 (the highest rank) through 5

(lowest):

 
1 = Highest rank

Answer 1 2 3 4 5
Number of

Response(s)
Ranking

Score*
Possess a friendly and
hospitable style of social
interaction

95 2.1

Have a deep commitment to
pastoral care

95 2.2

Become a beacon for the
poor and oppressed

95 3.8

Be a partner with us on our
spiritual journeys

95 2.8

Be able to reach out to the
community in mission roles

95 4.1

*The Ranking Score is the weighted average calculated by dividing the sum of all weighted rankings by the number of total responses.
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How important are the following attitudes and beliefs of our new rector:

 
1 = Very Important, 2 = Somewhat Important, 3 = Not Very Important, 4 = Not At All Important

Answer 1 2 3 4
Number of

Response(s)
Rating
Score*

Have a heart for children and
youth programs

94 1.2

Have a strong commitment to
individual and group faith
formation

94 1.4

Rooted in traditional liturgy,
but also willing to lead us in
new forms, such as Celtic
spirituality and Taize

94 1.5

Be supportive of an excellent
music program

94 1.4

Be highly supportive of an
open communion table

94 1.2

Be welcoming to spiritual and
social diversity

94 1.2

*The Rating Score is the weighted average calculated by dividing the sum of all weighted ratings by the number of total responses.
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Please rank the possible attitudes and beliefs of our new rector, ranking from 1 (the highest rank)

through 6 (lowest):

 
1 = Highest rank

Answer 1 2 3 4 5 6
Number of

Response(s)
Ranking

Score*
Have a heart for children and
youth programs

93 3.3

Have a strong commitment to
individual and group faith
formation

93 3.7

Rooted in traditional liturgy,
but also willing to lead us in
new forms, such as Celtic
spirituality and Taize

93 3.5

Be supportive of an excellent
music program

93 4.0

Be highly supportive of an
open communion table

93 3.3

Be welcoming to spiritual and
social diversity

93 3.3

*The Ranking Score is the weighted average calculated by dividing the sum of all weighted rankings by the number of total responses.
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Please      indicate how important each of the following improvements is to the future      well-being of St.

Mark’s (or add a future improvement that you feel is important):

 
1 = Very Important, 2 = Somewhat Important, 3 = Not Very Imporant, 4 = Not At All Important

Answer 1 2 3 4
Number of

Response(s)
Rating
Score*

Increase opportunities for
spiritual development, adult
education,  small group
formation, and retreats

91 1.6

Make improvements in
organizational management
and communications

91 1.9

Strengthen programming for
children and youth

91 1.4

Strengthening staffing /
resources for children and
youth programs

91 1.5

Increase our dedication to
mission involvement in the
community and wider world

91 1.8

Add a weekend evening
service

91 2.5

Grow and enrich existing
programs

91 1.4

Increase opportunities for
outreach to young adults
(college to mid 30's)

91 1.5

*The Rating Score is the weighted average calculated by dividing the sum of all weighted ratings by the number of total responses.
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Please check the reasons you and your family came to St. Mark’s:

 

Answer 0% 100%
Number of

Response(s)
Response

Ratio
Episcopal Denomination 58 63.7 %

Clergy leadership 38 41.7 %

Family connection 10 10.9 %

Geographic proximity 17 18.6 %

Worship style and liturgy 59 64.8 %

Friend connection 23 25.2 %

Sermons 34 37.3 %

Music program 44 48.3 %

Christian education 15 16.4 %

Sense of welcome and
belonging

63 69.2 %

Community service 18 19.7 %

Children and Youth
Programs

13 14.2 %

Totals 91 100%

Please check the reasons you and your family stay at St. Mark's:

 

Answer 0% 100%
Number of

Response(s)
Response

Ratio
Episcopal Denomination 54 59.3 %

Clergy leadership 49 53.8 %

Family connection 10 10.9 %

Geographic proximity 17 18.6 %

Worship style and liturgy 67 73.6 %

Friend connection 37 40.6 %

Sermons 41 45.0 %

Music program 54 59.3 %

Christian education 18 19.7 %

Sense of welcome and
belonging

74 81.3 %

Community service 36 39.5 %

Children and Youth
Programs

14 15.3 %

Totals 91 100%
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Please provide any additional comments or concerns that you would like the search committee to

consider.

 

35 Response(s)

Which category describes your age?

 

Answer 0% 100%
Number of

Response(s)
Response

Ratio
Younger than 18 0 0.0 %

18 - 24 1 <1 %

25 - 34 4 3.5 %

35 - 44 8 7.0 %

45 - 54 19 16.6 %

55 - 64 26 22.8 %

65 or older 33 28.9 %

No Response(s) 23 20.1 %

Totals 114 100%

TextBlock:

The Search Committee deeply appreciates your participation in this parish survey.  Your responses will remain confidential. All

responses will only be used to summarize viewpoints of the parish as a whole.We appreciate your continued prayer support for

the rector search process.Please contact any member of the Search Committee, or Sam Burns, the Committee Chair ((970) 247-

8045) if you have any questions or additional comments.
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